Chicago Teacher Education Pipeline Programs and Partnerships (COE):

Teacher Quality enhancement (TQE) Grant

PRE-COLLEGE PREP AND RECRUITMENT (Phase |)

PCAS (LVLHS)

100 Freshmen

100 Sophomores

TEACH
At:
CLHS =20
LVLHS =30
Curie = 20
Juarez = 15
Farragut = 107

FEA (CLHS) ISU/LV Teacher

30 students

Scholarship & Support Team

9/2006

Attendance

College Prep

18 students from LVLHS,
Curie, Juarez

College

Lower Division Recruitment &
Program Development Team

Teacher

Education
Program

Upper Division Recruitment &
Program Development Team




ISU URBAN TEACHER PREPARATION (Phase 1)

Upper Division Recruitment &
Program Development Team

v

Redeveloped Courses

Clinicals / Web-based clinicals

7 courses x 30 students = 210/semester

UNITE (RSO)

Clinicals

About 25 members

EAF/Social Foundations

4 day Chicago trip

32 — 48 students/year

CPS TRIP

Summer Internship (2 — 2wks)

Summer Residency (4 wks)

N = 8-9 ISU students

C&l 216 Seconday Ed. Methods

Clinicals
Pre-teaching

N = 12 students

Bilingual Student Recruitment

9/2006

CPS
PDS

l

CPS
Student
Teaching

Career
in
CPS




RECRUITMENT, EMPLOYMENT, & RETENTION (Phase 1ll)

Program Graduates Recruitment

* Orientation to LV for PDS students _ Cayeer
« Community mentor program for STs/PDS [ ® Employment Practices | In
* Recruitment events / Brochure CPS

¢ Assistance with CV, cover letters, etc.
¢ Create online database for “teacher data”
* Teacher candidate DVDs

Support of New Teachers

* Live and Online Mentoring Program
* Support website

* Professional Development Planning Retention
* Mentor training of

* Community/housing support/aid

Quality Teachers

Assessment Team

* Research on Professional Development
* Problem-based learning

* Teacher quality & student achievement
9/2006 (value-added) 3




